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How IMPORTANT are the following factors to your organization?
Scale

1. Not at all Important
2. Not Really Important

3. Quite Important
4. Important
5. Very Important
	IMPORTANCE indicators
	

	Personal attributes 

commitment; 

honesty and integrity;  

reliability 
	 FORMDROPDOWN 


	Communication 
listening and understanding; 

speaking clearly and directly; 

sharing information 
	 FORMDROPDOWN 


	Team work

working as an individual and as a member of a team; 

applying teamwork skills to a range of situations, e.g. futures planning, crisis problem solving;

identifying the strengths of team members… 
	 FORMDROPDOWN 


	Problem solving

developing creative and innovation solutions;

developing practical solutions; 

showing independence and identifying problems and solving them 
	 FORMDROPDOWN 


	Initiative and enterprise 

adapting to new situations; 

translating ideas into action; 

initiating innovative solutions 
	 FORMDROPDOWN 


	Planning and organizing

coordinating tasks and time for self and others; 

taking initiative and making decisions; 

collecting, analyzing and organizing information 
	 FORMDROPDOWN 


	Self-management

having a personal goal; 

evaluating and monitoring own performance; 

taking responsibility 
	 FORMDROPDOWN 


	Learning 

having enthusiasm for ongoing learning, 

being open to new ideas and technique; 

being prepared to invest time and effort in learning new skills 
	 FORMDROPDOWN 


	Technology

having a range of basic IT skills; 

applying IT as a management tool; 

being willing to learn new IT skills 
	 FORMDROPDOWN 
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